














































































































































































































































































































































































































































































































































































































































































































































































WAITER-WAITRESS 

O.A.P. = None D.O.T. = 311.477-030 

Occupations with Similar Beinforcers: See Cluster F 

Descriptive Characteristics 

Have work they do things for other people 

Have steady employment _ 

Have good working conditions 

ORP Scale Values, Standard Errors, and P and Q Indices 

Scale +l -1 
Scale Value SE SE p 

1. Ability Utilization ••••• .65 .56 .75 .18 
2. Achievement ••••••••••••• .79 • 71 .87 .06 
3. Activity ................ .34 .24 .43 .so 
4. Advancement ............. -.14 -.26 -.03 • 71 
s. Authority ............... -.68 -.76 -.61 .97 
6. Company Policies •••••••• • 71 .62 .81 .09 
7. Compensation •••••••••••• .69 .55 .84 .29 
8. Co-Workers .............. .76 .67 .86 .06 
9. Creativity .............. -.15 -.24 -.01 .68 

10. Independence ............ .21 .09 .33 .53 
11. Moral Values ............. .76 .66 .86 .03 
12. Recognition ••••••••••••• .68 .59 .78 .15 
13. Responsibility •••••••••• .08 -.02 .18 .59 
14. Security •••••••••••••••• 1.14 1.01 1.27 .03 
15. Social Service .......... 1.20 1.10 1.32 .06 
16. Social Status ........... -.62 -.73 -.52 .74 
17. Supervision-Hum.-Rel • ... .47 .39 .56 .15 
18. Supervision-Technical ... .44 .35 .53 .24 
19. Variety ••••••••••••••••• .03 -.01 .13 .59 
20. Working Conditions ...... 1.06 .99 1.14 .oo 
21. Autonomy ................ .46 .35 .58 .35 

N = 34 Raters 

Q 

1.58 
2.13 
.79 
.30 

2.02 
1.11 
1.29 
1.92 
.38 
.42 

1.81 
1.67 
.19 

2.52 
3.05 
1.49 
1.19 
1.07 
.07 

3.29 
.98 

1968 

-·-
; 

\ .. 
"--·· 

(--· 



WELDER, COMBINATION 

Scale -1.0 0.0 +l.O +2.0 +3.0 
Value I••••••••• •••••••••l•••••••••l•••••••••I 

ACHIEVEMENT 1. 25 v 
Ability Utilization: make use of 

their individual abilities.... 1.30 
Achievement: get a feeling of 

accomplishment................ 1.19 

COMFORT .83 
Activity: are busy all the 

time•••••••••••••••••••••••••• .82 
Independence: do their work 

alone••••••••••••••••••••••••• .44 
Variety: have something differ-

ent to do every day........... .75 
Compensation: are paid well in 

comparison with other workers. 1.00 
Security: have steady 

employment•••••••••••••••••••• 1.08 
Working Conditions: have good 

working conditions •••••••••• -.. • 91 ~-

STATUS .37 
Advancement: have opportunities 

for advancement............... .65 
Recognition: receive recognition 

for the "Werk they do.......... .96 
Authority: tell other workers 

what to do•••••••••••••••••••• -.22 
Social Status: have the position 

of "somebody" in the commmiity .10 

ALTRUISM 
Co-workers: have co-workers who 

are easy to make friends with. 
Social Service: have work doing 

things for other people ••••••• 
Moral Values: do work without 

feeling it is morally wrong ••• 

SAFETY 
Company Policies: company admin­

isters its policies fairly •••• 
Supervision--Human Relations: 

bosses back up their workers 
Supervision--Technical: bosses 

train their workers well •••••• 

AUTONOMY 
Creativity: try out their own 

ideas••••••••••••••••••••••••• 
Responsibility: make decisions 

on their own•••••••••••••••••• 
Autonomy: plan their l«>rk with 

little supervision •••••••••••• 

.47 

.78 

.24 

.39 

.60 

.66 

.60 

.53 

.76 

.75 

.74 

.78 

-

r .. ·. -M-

v 

v 

v 

(
-

v 

T 
T -x-

v 

]_ 
1-

Scale l•••••••••l•••••••••l•••••••••l•••••••••I 
Value -1.0 0.0 +1.0 +2.0 +3.0 



WELDER, COMBINATION 

O.A. P. == 21 D.O.T. = 819.384-010 

'· 

Occupations with Similar Reinforcers: See Cluster D 

Descriptive Characteristics 

Make use of their individual abilities 

Get a feeling of accomplishment 

ORP Scale Values, Standard Errors, and P and Q 

Scale +l -1 
Scale Value SE SE 

1. Ability Utilization ••••• 1.30 1.22 1.39 
2. Achievement ............. 1.19 1.11 1.28 
3. Activity •••••••••••••••• .82 .73 .92 
4. Advancement ••••••••••••• .65 .53 .76 
5. Authority ••••••••••••••• -.22 -.33 -.11 
6. Company Policies •••••••• .66 .56 .77 
7. Compensation ............ 1.00 .87 1.14 
8. Co-Workers •••••••••••••• .78 .68 .88 
9. Creativity .............. .75 .66 .84 

10. Independence •••••••••••• .44 .32 .56 
11. Moral Values • ••••••••••• .39 .24 .53 
12. Recognition ............. .96 .88 1.04 
13. Responsibility . ......... .74 .63 .85 
14. Security ................ 1.08 .95 1.22 
15. Social Service . ......... .25 .14 .36 
16. Social Status ••••••••••• .10 -.02 • 21 
17. Supervision-Hum.-Rel • ... .60 .so .10 
18. Supervision-Technical . .. .53 .43 .63 
19. Variety ••••••••••••••••• .75 .65 .85 
20. Working Conditions •••••• .91 .80 1.02 
21. Autonomy .•.............. .78 .67 .88 

N = 34 Raters 

Indices 

p 

.06 

.06 

.24 

.26 

.79 

.21 

.12 

.06 

.12 

.47 

.21 

.09 

.32 

.18 

.41 

.44 

.15 

.24 

.15 

.24 

.29 

Q 

3.64 
3.35 
1.99 
1.29 
.48 

1.41 
1.93 
1.77 
1.78 
.86 
.66 

2.56 
1.56 
2.09 
.53 
.19 

1.34 
1.18 
1.69 
1.94 
1.11 

1968 

/~-:--... 

L 



... _ 

WORK EVALUATOR 

Scale -1.0 0.0 +l.O +2.0 +3.0 
Value I••••••••• •••••••••l•••••••••l•••••••••I 

ACHIEVEM;_ENT 1. 60 v 
Ability Utilization: make use·of 

their individual abilities.... 1.85 
. Achievement: get a feeling of 

accomplishment................ 1.35 

COMFORT .78 
Activity: are busy all the 

time•••••••••••••••••••••••••• .84 
Independence: do their work 

alone••••••••••••••••••••••••• .46 
Variety: have something differ-

ent to do every day........... .94 
Compensation: are paid well in 

comparison with other workers. .62 
Security: have steady 

employment.................... 1.02 
Working Conditions: have good 

working conditions............ .77 

STATUS .so 
Advancement: have opportunities 

for advancement............... .38 
Recognition: receive recognition 

for the work they do.......... 1.10 
Authority: tell other workers 

what to do•••••••••••••••••••• .51 
Social Status: have the position 

of "somebody" in the community -.01 

ALTRUISM .95 
Co-workers: have co-workers who 

are easy to make friends with. .68 
Social Service: have work doing 

things for other people....... 1.45 
Moral Values: do work without 

feeling it is morally wrong... .72 

SAFETY .63 
Company Policies: company admin­

isters its policies fairly.... .58 
Supervision--Human Relations: 

bosses back up their workers .83 
Supervision--Technical:·bosses 

train their workers well...... .48 

AUTONOMY 1.70 
Creativity: try out their own 

ideas••••••••••••••••••••••••• 1.71 
Responsibility: make decisions 

on their own.................. 1.66 
Autonomy: plan their work with 

little supervision............ 1.74 

-H-

/ 
v 

v 

v 

->. -
- -
v 
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v 

l 
l 

Scale l·········l·········l·········l·········I 
Value -1.0 O.O +1.0 +2.0 +3.0 



WORK EVALUATOR 

O.A.P. = 50 D.O.T. g 076.124-010 

Occupations with Similar Reinforcers: See Cluster A 

Descriptive Characteristics 

MAKE USE OF lHEIR INDIVIDUAL ABILITIES 

PLAN THEIR WORK WilB LIT.rLE SUPERVISION 

TRY OUT THEIR CIJN IDEAS 

MAKE DECISIONS ON THEIR OWN 

Have work where they do things for other people 

Get a feeling of accomplishment 

Receive recognition for the work they do 

Have steady employment 

ORP Scale Values, Standard Errors, and P and Q Indices 

Scale +l -1 
Scale Value SE SE p 

1. Ability Utilization ..... 1.85 1.77 1.95 o.oo 
2. Achievement ............. 1.35 1.25 1.46 .01 
3. Activity •••••••••••••••• .84 .73 .95 .31 
4. Advancement •............ .38 .26 .49 .52 
5. Authority ••••••••••••••• .51 .37 .64 .45 
6. Company Policies •••••••• .58 .so .66 .17 
1. Compensation •••••••••••• .62 .so .74 .21 
8. Co-Workers .............. .68 .60 .76 .10 
9. Creativity •••••••••••••• 1. 71 1.64 1.78 .07 

10. Independence •••••••••••• .46 .32 .59 .45 
11. Moral Values ............ • 72 .61 .84 .03 
12. Recognition ••••••••••••• 1.10 1.03 1.17 .01 
13. Responsibility •••••••••• 1.66 1.57 1.76 .03 
14. Security •••••••••••••••• 1.02 .92 1.12 .03 
15. Social Service .......... 1.45 1.34 1.57 o.oo 
16. Social Status ........... -.01 -.10 .07 .45 
17. Supervision-Hum.-Rel. ••• .83 .74 .92 .07 
18. Supervision-Technical ... .48 .37 .58 .28 
19. Variety ••••••••••••••••• .94 .84 1.03. .14 
20. Working Conditions ...... .77 .67 .87 .17 
21. Autonomy •••••••••••••••• 1.74 1.66 1.82 o.oo 

N = 29 Raters 

Q 

5.76 
3.23 
1.72 

.73 

.88 
1.41 
1.19 
1.69 
5.71 
.so 

1.44 
3.06 
4.70 
2.28 
3.32 

.03 
1.96 
.99 

2.16 
1.65 
5.63 
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WRITER, TECHNICAL PUBLICATIONS 

Scale -1.0 O.O +1.0 +2.0 +3.0 
Value I••••••••• •••••••••l•••••••••l•••••••••I 

ACHIEVEMENT 1. 7 5 v 
Ability Utilization: make use of 

their individual abilities.... 1.78 
Achievement: get a feeling of 

accomplishment................ 1.72 

COMFORT .84 
Activity: are busy all the 

time•••••••••••••••••••••••••• .91 
Independence: do their work 

alone••••••••••••••••••••••••• .46 
Variety: have something differ-

ent to do every day........... .40 
Compensation: are paid well in 

comparison with other workers. .87 
Security: have steady 

employment.................... 1.30 
Working Conditions: have good 

working conditions............ 1.12 

STATUS .49 
Advancement: have opportunities 

for advancement............... 1.14 
Recognition: receive recognition 

for the work they do.......... 1.04 
Authority: tell other workers 

what to do.................... -.13 
Social Status: have the position 

of "somebody" in the community -.10 

ALTRUISM .63 
Co-workers: have co-workers who 

are easy to make friends with. .57 
Social Service: have work doing 

things for other people....... .78 
Moral Values: do work without 

feeling it is morally wrong... .55 

SAFETY .58 
Company Policies: company admin­

isters its policies fairly.... .66 
Supervision--Hum.an Relations: 

bosses back up their workers .57 
Supervision--Technical: bosses 

train their workers well...... .51 

AUTONOMY 1.18 
Creativity: try out their own 

ideas••••••••••••••••••••••••• 1.30 
Respons:i.bili ty: make decisions 

on their own.................. 1.06 
Autonomy: plan their work with 

little supervision............ 1.19 

v 

v 

v 

} 
-x-

v 

T 
T -x-
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t 

v 

Scale I••••••••• •••••••••l•••••••••l•••••••••I 
Value -1.0 O.O +1.0 +2.0 +3.0 



WRITER, TECHNICAL PUBLICATIONS 

O.A.P. = 62 D.O.T. = 131.267-026 

Occupations with Similar Reinforcers: See Cluster D 

· -nes-criptive Characteristi«fs 

MAKE USE OF THEIR INDIVIDUAL ABILITIES 

GET ·A FEELING OF ACCCMPLISBMENT 

Try out their own ideas 

·-_ Have-·st~acly ~mployment 

Plan·their work with little supervision 

Have opportunities for advancement 

Have ~oqct.working conditions. -~--=_:_.:::.._. ·• 

Receive recognition for the work they do 

ORP Scale Values, Standard Errors, and P and Q 

Scale +l -1 
Scale Value SE SE 

1. Ability Utilization ••••• 1.78 1.70 1.87 
2. Achievement ••••••••••••• 1. 72 1.64 1.82 
3. Activity •••••••••••••••• • 91 .79 1.03 
4. j\dvancement ••••••••••••• 1.14 1.05 1.23 
5. Authority ............... -.13 -.24 -.04 
6. Company Policies ........ .66 .56 .75 
7. Compensation ............ .87 .78 .96 
8. Co-Workers .............. .57 .49 .64 
9. Creativity •••••••••••••• 1.30 1.19 1.41 

10. Independence ............ .46 .33 .59 
11. Mor al Values • ••••••••••• .55 .43 .67 
12. Recognition ••••••••••••• 1.04 .93 1.14 
13. Responsibility •••••••••• 1.06 .93 1.18 
14. Security •••••••••••••••• 1.30 1.19 1.41 
15. Social Service . ......... .78 .64 .91 
16. Social Status ........... -.IO -.19 -.02 
17. Supervision-Hum.-Rel. ••• .57 .so .65 
18. Supervision-Technical . .. .51 .43 .59 
19. Variety ••••••••••••••••• .40 .28 .51 
20. Working Conditions ...... 1.12 1.02 1.23 
21. Autonomy •••••••••••••••• 1.19 1.08 1.30 

N = 31 Raters 

Indices 

p 

.oo 

.oo 

.23 

.06 

.61 

.10 

.16 

.03 

.03 

.58 

.10 

.10 

.29 

.oo 

.23 

.52 

.03 

.32 

.55 

.03 
• 16 

Q 

5.49 
5.07 
1.73 
2.79 

.30 
1.45 
1.98 
1.44 
2.98 

.81 
1.02 
2.28 
2.08 
2.94 
1.36 
.23 

1.46 
1.23 
.77 

2.52 
2.60 
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Occupations in Each ORP Cluster 

Cluster A 
Architect 
Clergy Member 
Counselor, School 
Counselor, Vocational Rehabilitation 
Dentist 
Family Practitioner (M.D.) 
Instructor, Physical Education 
Instructor, Vocational School 
Instructor, Vocational Training 

(Business School) 
Interior Designer and Decorator 
Lawyer 
Newspaper Publisher (Weekly and 

Semi-Weekly) 
Nurse, Staff, Occupational Health 

Nursing 
Occupational Therapist 
Optometrist 
Principal, Night School 
Psychologist, Clinical 
Psychologist, Counseling 
Psychologist, Industrial-Organizational 
Psychologist, School 
Recreation Leader 
Speech Pathologist 
Teacher, Adult -Education 
Teacher, Adult Education (Agriculture) 
Teacher, Elementary School 
Teacher, Secondary School 
Teacher, Secondary School (Agriculture) 
Veterinarian 
Work Evaluator 

Cluster B 
Bricklayer 
Carpenter 
Cement Mason 
Elevator Repairer 
Heavy Equipment Operator (Construction) 
Landscape Gardener 
Lather 
Millwright 
Painter/Paperhanger 
Patternmaker, Metal 
Pipefitter 
Plasterer 
Plumber 
Roofer 
Salesperson, Automobile 

Cluster C 
Air-Conditioning Mechanic (Commercial 

and Domestic) 
Alteration Tailor 
Automobile-Body Repairer 
Automobile Mechanic 
Barber 
Caseworker 
Claim Adjuster 
Collector (Bill Collector) 
Commercial Artist, Illustrating 
Cosmetologist 
Counselor, Private Employment Agency 
Driver, Sales Route 
Electrical Technician 
Electronics Mechanic 
Engineer, Stationary 
Floral Designer (Florist) 
Furnace Installer-and-Repairer 
Furniture Upholsterer 
Glazier (Glass Installer) 
Locksmith 
Maintenance Repairer, Factory or Mill 
Mechanical-Engineering Technician 
Office-Machine Servicer 
Photoengraver (Stripper) 
Photographer, Commercial 
Plant Engineer 
Presser, Machine 
Process Artist 
Re possessor 
Sales Agent, Life Insurance 
Sales Agent, Real Estate 
Sales Agent, Securities 
Salesperson, Furniture 
Salesperson, General Hardware 
Salesperson, Sporting Goods 
Shoe Repairer 
Television Service-and-Repairer 
Tile Setter (Ceramic) 
Tool-and-Die Maker 

Cluster D 
Accountant, Certified Public 
Accountant, Cost 
Airplane Pilot, Commercial {Co-Pilot) 
Cash-Register Servicer 
Claim Examiner 
Cook (Hotel-Restaurant) 
Co-op Sales and Service Person 

- continued on the next page-



Occupations in Each ORP Cluster (continued) 

Cluster D (continued) 
Department Head, Supermarket 
Drafter, Architectural 
Electrical Engineer 
Electrician 
Engineer, Civil 
Engineer, Mechanical 
Engineer, Time Study 
Farm-Equipment Mechanic I 
Line Installer-Repairer (Telephone) 
Lithographic Press-Feeder 
Machinist 
Programmer (Business, Engineering 

and Science) 
Salesperson, Shoe 
Screw-Machine Operator, Production 
Sheet Metal Worker 
Statistical-Machine Servicer 
Statistician, Applied 
Welder, Combination 
Writer, Technical Publications 

Cluster E 
Accounting Clerk, Civil Service 
Accounting Clerk, Manufacturing 
Assembler (Electrical Equipment) 
Assembler, Production 
Assembler, Small Parts 
Automobile Seat Cover-and-Convertible 

Top Installer 
Baker 
Bartender 
Battery Assembler 
Bookbinder 
Bookkeeper I 
Bottler, Brewery 
Bus Driver 
Cabinetmaker 
Cashier-Checker 
Cleaner, Housekeeping 
Credit Clerk 
Digital-Computer Operator 
Electronics Assembler 
Foundry Worker, General 
Key-Punch Operator 
Lithographic Press Plate-Maker 
Lumber-Yard Worker 
Mail Carrier 
Marker 
Meat Cutter 
Personnel Clerk 
Post-Office Clerk 

Cluster E (continued) 
Pourer, Metal 
Production Helper (Food) 
Punch-Press Operator 
Salesperson, General (Department Store) 
Salesperson, Liquor 
Service Representative (Telephone) 
Sewing-Machine Operator, Any Industry 
Solderer (Production Line) 
Telephone Operator 
Teller (Banking) 
Toy Assembler 
Truck Driver 

Cluster F 
Aircraft-and-Engine Mechanic, 

Line Service 
Aircraft-and-Engine Mechanic, Shop 
Airplane-Flight Attendant 
Automobile Service Station Attendant 
Clerk, General Office, Civil Service 
Compositor 
Dietitian 
Embalmer 
Exterminator 
Fire Fighter 
Highway Engineer 
Home Attendant 
Hotel Clerk 
Janitor (Public School) 
Librarian 
Linotype Operator 
Medical Technologist 
Nurse Aide 
Nurse, Licensed Practical 
Nurse, Professional 
Orderly 
Perforator Typist 
Pharmacist 
Physical Therapist 
Police Officer 
Radiologic Technologist 
Receptionist, Civil Service 
Secretary (General Office) 
Stenographer, Technical, Civil Service 
Stock Clerk 
Taxi Driver 
Teacher Aide 
Telephone Installer 
Typist, Civil Service 
Usher (Theater) 
Waiter-Waitress 



CLUSTER A 

Scale -1.0 o.o +1.0 +2.0 +3.0 
Value 

ACHIEVEMENT 1.57 
Ability Utilization: make use of 

, ••••••••• ••••••••• 1 ••••••••• 1 ••••••••• 1 

their individual abilities •••• 1.67 
Achievement: get a feeling of 

accomplishment ••••••••••••••• • 1.47 

COMFORT .74 
Activity: are busy all the 

time ••.•.••.•.•.•••..•.••..••• 
Independence: do their work 

alone • •.••..••..............•• 
Variety: have something differ­

ent to do every day ••••••••••• 
Compensation: are paid well in 

comparison with other workers. 
Security: have steady 

employment •••••••••••••••••••• 
Working Conditions: have good 

working conditions •••••••••••• 

STATUS 
Advancement: have opportunities 

.80 

.56 

.95 

.36 

.90 

.86 

.44 

for advancement............... .40 
Recognition: receive re~ognition 

for the work they do.......... .84 
Authority: tell other workers 

what to do ••••••••••••.••••••• -.03 
Social Status: have the position 

of "somebody" in the community .54 

ALTRUISM 1.02 
Co-workers: have co-workers who 

are easy to make friends with. .74 
Social Service: have work doing 

things for other people....... 1.55 
Moral Values: do work without 

feeling it is morally wrong... .77 

SAFETY .27 
Company Policies: company admin­

isters its policies fairly.... .38 
Supervision--Human Relations: 

bosses back up their workers .32 
Supervision--Technical: bosses 

train their workers well. • • • • • .10 

AUTONOMY 1.31 
Creativity: try out their own 

ideas ••••••••••••••••••••••••• 1.35 
Responsibility: make decisions 

on their own ••••••••• • •••••••• 1.39 
Autonomy: plan their work with 

v 

I 

" < I x 

v 

v 

v 

I 
x 

> 
v 

/ 
x 

v 

i 
I x little supervision •••••••••••• 1.20 

Seale I ••• • ••• • • • • • • • • • • • I • • • • • • • • • I • • • • • • • • • I 
Value -1.0 0.0 +1.0 +2.0 +3.0 



CLUSTER B 

Scale -1.0 o.o +1 . 0 +2.0 +3.0 
Value 

ACHIEVEMENT 1. 15 
Ability Utilization: make use of 

f ...... . ..... .. .... 1 . . . . .•.•• 1 •..•••.•. f 

their individual abilities • • • • 1. 17 
Achievement: get a feeling of 

accomplishment ••••• • • •••• • •• •• 1.13 

COMFORT .63 
Activity: are busy all the 

time... .... . ....... . .. ... . ... . . 76 
Independence: do t~eir work 

alone. . . .. . ... .... .. ... ..... . . . 26 
Variety: have something differ-

ent to do every day. ..... .. . .. . 71 
Compensation: are paid well in 

comparison with other workers. 1. 08 
Security: have steady 

employment..... . ..... .. . . ..... .32 
Working Conditions: have good 

working conditions . .. .. . ... . .. . 68 

STATUS .24 
Advancement: have opportunities 

for advancement . . . .. .... .. .. .. . 39 
Recognition : receive recognition 

for the work they do.. . ...... . .83 
Authority: tell other workers 

what to do •••••• •• • ••••• •• • ••• -.13 
Social Status: have the position 

of "somebody" in the community -.14 

ALTRUISM • 5 7 
Co-workers: have co-workers who 

are easy to make friends with. . 70 
Social Service: have work doing 

things for other people. • • • • • • • 38 
Moral Values: do work without 

feeling lt is morally wrong.. . .62 

SAFETY • 71 
Company Policies: company admin­

isters its policies fairly... . . 77 
Supervision--Human Relations: 

bosses back up their workers .72 
Supervision--Technical: bosses 

train their workers well.. . .. . .64 

AUTONOMY • 4 7 
Creativity: try out their own 

ideas • ... .. . . . • .. .• •.• . .. . .... .43 
Responsibility: make decisions 

on their own •• • • •• • •• • •. • ••• • • .51 
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Autonomy: plan their work with 
little supervision • •• •• ••• •••• 

Scale I • • • • • • • • • • • •• •• • •• I • • • • • • • • · \ • • • • • • • • • 1 
Value - 1.0 0 . 0 +l.O +2. 0 +3.0 



CLUSTER C 

Scale -1.0 o.o +1.0 +2.0 +3 . 0 
Value 

ACHIEVEMENT 1.38 
Ability Utilization : make use of 

1 •••• • • •• • • ••••••• • , •• •• . • ••• ( ••••••••• , 

their individual abilities •••• 1.47 
Achievement: get a feeling of 

accomplishment • ••• • • • • •••• • ••• 1.29 

COMFORT . 90 
Activity: are busy all the 

time ........ . .... ... ... ...... . . 76 
Independence: do their work 

alone... .. .. . ...... . .... .. .. . . .as 
Variety: have some t hing differ-

ent to do every day. .. ........ .88 
Compensation: are paid well in 

comparison with other workers. .73 
Security: have steady 

employment........... .. ....... 1.20 
Working Conditions: have good 

working conditions.. .. . . ...... .96 

STATUS .33 
Advancement : have opportunities 

for advancement • •• ••• •• • •• •••• 
Recognition: receive recognition 

for the work they do ••• •• • •••• 
Authority: tell other workers 

. SS 

.98 

what to do • •••• • •••• •.• • •••••. -.33 
Social Status: have the position 

of "somebody" in the community .11 

ALTRUISM 
Co- workers: have co-workers who 

are easy to make friends with. 
Social Service: have work doing 

things for other people •••••• • 
Moral Values: do work without 

feeling it is morally wrong •• • 

SAFETY 
Company Policies : company admin­

isters its policies fairly •••• 
Supervision--Human Relations: 

bosses back up their workers 
Supervision--Technical : bosses 

train their workers well •••••• 

AUTONOMY 
Creativity: try out their own 

.77 

.69 

.92 

. 69 

. 67 

• 74 

.66 

.61 

. 96 

ideas ...... . . . . .... . . . ... .. . .. .96 
Responsibility: make decisions 

on their own ••• • •• • •••• • •••••• 1 . 04 
Autonomy: plan their work with 

v 

v 

I x 

v 

) 
I 
" I x 

v 

> 
v 

x 

I 
I x 

v 

} 
little supervision. .......... . .88 

Scale I · • • • • • . • • I · • • • • • • • • I • • • • • • • • • I · •. • • • • • . I 
Value -1.0 O. O +l.O +2.0 +3.0 



CL UST ER D 

Scale -1.0 o.o +l . O +2.0 +3 . 0 
Value 

ACHIEVEMENT 1.33 
Ability Utilization: make use of 

I········· ......... j • • • •• •• • • 1 • • ••• • • • • f 

their individual abilities. • • • 1. 38 
Achievement: get a f eeling of 

accomplishment ••• ••• • •• •••• •• • 1.28 

COMFORT • 79 
Activity: are busy all the 

time . . . . . . • • . . . • . . . • • • . . • • • • . • • 70 
Independence: do their work 

alone.. . .. . . .. . . ... .. ..... . ... .38 
Variety: have something differ-

ent to do every day.. .. . . . ... . .63 
Compensation: are paid well in 

comparison with other workers. . 73 
Security: have steady 

employment •••• •• • • • • •• •••• • ••• 1.29 
Working Conditions: have good 

working conditions •••• • •• • • • •• 1. 01 

STATUS .59 
Advancement: have opportunities 

for advancement ••••• ••• • • • ••• • 1.14 
Recognition: receive recognition 

for the work they do • • • •• • • ••• 1.02 
Authority: tell other workers 

what to do... ... ..... . . ... .... .OS 
Social Status: have the position 

of "somebody" in the community .13 

ALTRUISM . 64 
Co-workers: have co-workers who 

are easy to make friends with. .68 
Social Service: have work doing 

things for other people... .. . . • 68 
Moral Values: do work without 

feeling it is morally wrong... . 56 

SAFETY • 76 
Company Policies: company admin­

isters its policies fairly ... . .77 
Supervision-- Human Relations: 

bosses back up their workers .77 
Supervision--Technical: bosses 

train their workers well...... .73 

AUTONOMY .89 
Creativity : try out their own 

ideas . .. .•.. .. . .. . .. • . ........ 
Responsibility: make decisions 

on their own •••• •• • • ••• • • ••• •• 
Autonomy: plan their work with 

little supervision • • • •• •• • • •• • 

.86 
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Seale I • • • • • • . • . • ••••• • • • I · • • • • • • • • J • • • • • • • • • I 
Value -1.0 0. 0 +1.0 +2 . 0 +3.0 



CLUSTER E 

Scale -1.0 o.o +1.0 +2.0 +3.0 
Value 

ACHIEVEMENT • 72 
) ......... ......... J ......... J ••••••••• f 

Ability Utilization: make use of 
their individual abilities •••• 

Achievement: get a feeling of 
accomplishment •••••••••••••••• 

COMFORT 
Activity: are busy all the 

.67 

• 76 

.75 

time.......................... . 81 
Independence: do their work 

alone......................... .45 
Variety: have something differ-

ent to do every day........... .16 
Compensation: are paid well in 

comparison with other workers. .70 
Security: have steady 

employment •••••••••••••••••••• 1.35 
Working Conditions: have good 

working conditions............ 1.05 

STATUS .18 
Advancement: have opportunities 

for advancement ••••••••••••••• 
Recognition: receive recognition 

for the work they do •••••••••• 
Authority: tell other workers 

.so 

• 7 4 

what to do •••••••••••••••••••• -.43 
Social Status:. have the position 

of "somebody" in the community -.10 

ALTRUISM 
Co-workers: have co-workers who 

are easy to make friends with. 
Social Service: have work doing 

things for other people ••••••• 
Moral Values: do work without 

feeling it is morally wrong ••• 

SAFETY 
Company Policies: company admin­

isters its policies fairly •••• 
Supervision--Human Relations: 

bosses back up their workers 
Supervision--Technical: bosses 

train their workers well •••••• 

AUTONOMY 
Creativity: try out their own 

ideas ••••••••••• • ••••••••••••• 
Responsibility: make decisions 

on their own •••• • ••••••••••••• 
Autonomy: plan their work with 

little supervision •••••••••••• 

.64 

• 76 

.52 

.65 

.80 

.92 

• 73 

• 75 

.20 

.06 

.16 

.37 
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Scale J • • • • • • ~ • . ( • • • • • • • • • I • • • • • • • • • J • • • • • • • • • I 
Value -1.0 O.O +1.0 +2.0 +3.0 



CLUSTER F 

Scale -1.0 o.o +l.O +2.0 +3.0 
Value 

ACHIEVEMENT .89 I········· ·········l·········l·········I 
Ability Utilization: make use of 

their individual abilities •••• 
Achievement: get a feeling of 

accomplishment •••••••••••••••• 

COMFORT 
Activity: are busy all the 

.82 

.95 

.68 

time.......................... . 65 
Independence: do their work 

alone......................... .43 
Variety: have something differ-

ent to do every day........... .55 
Compensation: are paid well in 

comparison with other workers. .23 
Security: have steady 

employment.................... 1.34 
Working Conditions: have good 

working conditions............ .86 

STATUS .15 
Advancement: have opportunities 

for advancement...... .......... .36 
Recognition: receive recognition 

for the work they do.......... .55 
Authority: tell other workers 

what to do •••••••••••••••••••• -.28 
Social Status: have the position 

of "somebody" in the community -.04 

ALTRUISM .98 
Co-workers: have co-workers who 

are easy to make friends with. .88 
Social Service: have work doing 

things for other people ••••••• 1.29 
Moral Values: do work without 

feeling it is morally wrong... .76 

SAFETY .49 
Company Policies: company admin­

isters its policies fairly.... .54 
Supervision--Human Relations: 

bosses back up their workers .47 
Supervision--Technical: bosses 

train their workers well...... .45 

AUTONOMY .47 
Creativity: try out their own 

ideas......................... .30 
Responsibility: make decisions 

on their own.................. .51 
Autonomy: plan their work with 

little supervision............ .61 
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Scal.e I • • • • • . • • . • .. • • • • • • I • • • • • • • • • I • • • • • • • • • I 
Value -1.0 O.O +l.O +2.0 +3.0 



D.O.T. CoJe 

001.061-010 
001.261-010 
003.061-010 
003.161-010 
005.061-014 
005.061-038 
007.061-014 
007.161-026 
007.167-014 
012.167-070 
020.167-022 
020.167-026 
045.107-010 
04 5.107-022 
045.107-026 
045.107-030 
045.107-034 
045.107-042 
070.101-026 
012.101-010 
073.101-010 
074.161-010 
07.5.374-010 
075.374-022 
076.107-010 
076.121-010 
076.121-014 
076.124-010 
077.127-014 
078.361-014 
078.362-026 

Index of Occupational Reinforcer Patterns by D.O.T. Code Number 

D.O. T. Title 

Architect 
Drafter, Architectural 
Electrical Engineer 
Electrical Technician 
Civil Engineer 
Transportation Engineer 
Mechanical Engineer 
Mechanical-Engineering Technician 
Plant Engineer 
Time-Study Engineer 
Programmer, Engineering and Scientific 
Statistician, Applied 
Counselor 
Psychologist, Clinical 
Psychologist, Counseling 
Psychologist, Industrial-Organizational 
Psychologist, School 
Vocational-Rehabilitation Counselor 
Family Practitioner 
Dentist 
Veterinarian 
Pharmacist 
Nurse, General Duty 
Nurse, Staff, Occupational Health Nursing 
Speech Pathologist 
Occupational Therapist 
Physical Therapist 
Manual-Arts Therapist 
Dietitian, Clinical 
Medical Technologist 
Radiologic Technologist 

Occupational Reinforcer Pattern 

Architect 
Drafter, Architectural 
Electrical Engineer 
Electrical Technician 
Engineer, Civil 
Highway Engineer 
Engineer, Mechanical 
Mechanical-Engineering Technician 
Plant Engineer 
Engineer, Time Study 
Programmer (Business, Engineering and Science) 
Statistician, Applied 
Counselor, School 
Psychologist, Clinical 
Psychologist, Counseling 
Psychologist, Industrial-Organizational 
Psychologist, School 
Counselor, Vocational Rehabilitation 
Family Practitioner (M.D.) 
Dentist 
Veterinarian 
Pharmacist 
Nurse, Professional 
Nurse, Staff, Occupational Health Nursing 
Speech Pathologist 
Occupational Therapist 
Physical Therapist 
Work Evaluator 
Dietitian 
Medical Technologist 
Radiologic Technologist 

- continued on the next page -



Index of Occupational Reinforcer Patterns by D.O.T. Code Number (continued) 

D.O.T. Code D.O.T. Title 

079.101-018 
079.374-014 
091.227-010 
091.227-010 
092.227-010 
097.227-014 
097.227-014 
099.117-018 
099.224-010 
099.227-030 
099.227-030 
099.327-010 
100.127-014 
110.107-010 
120.007-010 
131.267-026 
132.017-010 
141.061-022 
142.051-014 
142.081-010 
143.062-030 
160.167-010 
160.167-018 
166.267-010 
168.267-014 
195.107-010 
195.227-014 
196.263-014 
201.362-030 
202.362-014 
203.582-030 
203.582-038 
203. 582-066 

Optometrist 
Nurse, Licensed Practical 
Teacher; Secondary School 
Teacher, Secondary School 
Teacher, Elementary School 
Instructor, Vocational Training 
Instructor, Vocational Training 
Principal 
Instructor, Physical Education 
Teacher, Adult Education 
Teacher, Adult Education 
Teacher Aide I 
Librarian 
Lawyer 
Clergy Member 
Writer, Technical Publications 
Editor, Managing, Newspaper 
Illustrator 
Interior Designer 
Floral Designer 
Photographer, Still 
Accountant 
Accountant, Cost 
Employment Interviewer 
Claim Examiner 
Caseworker 
Recreation Leader 
Airplane Pilot, Commercial 
Secretary 
Stenographer 
Keypunch Operator 
Perforator Typist 
Typist 

Occupational Reinforcer Pattern 

Optometrist 
Nurse, Licensed Practical 
Teacher, Secondary School 
Teacher, Secondary School (Agriculture) 
Teacher, Elementary School 
Instructor, Vocational School 
lnstructor, Vocational Training (Business School) 
Principal, Night School 
Instructor, Physical Education 
teacher, Adult Education 
Teacher, Adult Education (Agriculture) 
Teacher Aide 
Librarian 
Lawyer 
Clergy Member 
Writer, Technical Publications 
Newspaper Publisher (Weekly and Semi-Weekly) 
Commercial Artist, Illustrating 
Interior Designer and Decorator 
Floral Designer (Florist) 
Photographer, Commercial 
Accountant, Certified Public 
Accountant, Cost 
Counselor (Private Employment Agency) 
Claim Examiner 
Caseworker 
Recreation Leader 
Airplane Pilot, Commercial (Co-Pilot) 
Secretary (General Office) 
Stenographer, Technical, Civil Service 
Key-Punch Operator 
Perforator Typist 
Typist, Civil Service 

:) 



205.367-022 
209.362-026 
210.382-014 
211.362-018 
211. 462-'',14 
213.362-010 
216.482-010 
216.482-010 
219.362-010 
222.387-058 
230.367-010 
235.662-022 
237.367-038 
238.362-010 
239.367-010 
241.217-010 
241.367-010 
241.367-022 
243.367-014 
250.257-010 
250. 357-018 
251.157-010 
261.357-062 
270.357-030 
272.357-014 
273.353-010 
277. 357-058 
279.357-050 
279.357-054 
290.477-014 
292.353-010 
299.137-010 
311.477-030 
312.474-010 
313.361-014 

Credit Clerk 
Personnel Clerk 
Bookkeeper I 
Teller 
Cashier-Checker 
Computer Operator 
Accounting Clerk 
Accounting Clerk 
Administrative Clerk 
Stock Clerk 
Mail Carrier 
Telephone Operator 
Receptionist 
Hotel Clerk 
Customer-Service Representative 
Claim Adjuster 
Collector 
Re possessor 
Post-Office Clerk 
Sales Agent, Insurance 
Sales Agent, Real Estate 
Sales Agent, Securities 
Salesperson, Shoes 
Salesperson, Furniture 
Sales Representative, Farm and Garden &iuipment 
Salesperson, Automobiles 
Salesperson, Sporting Goods 
Salesperson, General Hardware 
Salesperson, General Merchandise 
Sales Clerk 
Driver, Sales Route 
Manager, Department 
Waiter/Waitress, Informal 
Bartender 
Cook 

Credit Clerk 
Personnel Clerk 
Bookkeeper I 
Teller (Banking) 
Cashier-Checker 
Digital-Computer Operator 
Accounting Clerk, Civil Service 
Accounting Clerk, Manufacturing 
Clerk, General Office, Civil Service 
Stock Clerk 
Mail Carrier 
Telephone Operator 
Receptionist, Civil Service 
Hotel Clerk 
Service Representative (Telephone) 
Claim Adjuster 
Collector (Bill Collector) 
Repossessor . 
Post-Office Clerk 
Sales Agent, Life Insurance 
$ales Agent, Real Estate 
Sales Agent, Securities 
Salesperson, Shoe 
Salesperson, Furniture 
Co-op Sales and Serviceperson 
Salesperson, Automobile 
Salesperson, Sporting Goods 
Salesperson, General Hardware 
Salesperson, General (Department Store) 
Salesperson, Liquor 
Driver, Sales Route 
Department Head, Supermarket 
Waiter-Waitress 
Bartender 
Cook (Hotel-Restaurant) 

- continued on the next page -



D.O.T. Code 

316.684-018 
323. 687-014 
330.371-010 
332.271-010 
338. 371-014 
344.677-014 
352.367-010 
354. 377-014 
355.674-014 
355.674-018 
363.682-018 
365.361-014 
373.364-010 
375.263-014 
382.664-010 
389.684-010 
408.161-010 
514.684-022 
519.687-022 
526.381-010 
529.686-070 
600.280-022 
600.280-050 
601.280-046 
604.685-034 
615.482-022 
620.261-010 
621.281-014 
621.281-014 
624.281-010 
633.281-010 

Index of Occupational Reinforcer Patterns by D.O.T. Code Number (continued) 

o.o.T. Title 

Meat Cutter 
Cleaner, Housekeeping 
Barber 
Cosmetologist 
Embalmer 
Usher 
Airplane-Flight Attendant 
Home Attendant 
Nurse Aide 
Orderly 
Presser, Machine 
Shoe Repairer 
Fire Fighter 
Police Officer I 
Janitor 
Exterminator 
Landscape Gardener 
Pour er , Metal 
Foundry Worker, General 
Baker 
Production Helper 
Machinist 
Patternmaker, Metal 
Tool-and-Die Maker 
Screw-Machine Operator, Production 
Punch-Press Operator I 
Automobile Mechanic 
Airframe-and-Power-Plant Mechanic 
Airframe-and-Power-Plant Mechanic 
Farm-Equipment Mechanic I 
Cash-Register Servicer 

Occupational Reinforcer Pattern 

Meat Cutter 
Cleaner, Housekeeping 
Barber 
Cosmetologist 
Embalmer 
Usher (Theater) 
Airplane-Flight Attendant 
Home Attendant 
Nurse Aide 
Orderly 
Presser, Machine 
Shoe Repairer 
Fire Fighter 
Police Officer 
Janitor (Public School) 
Exterminator 
Landscape Gardener 
Pourer, Metal 
Foundry Worker, General 
Baker 
Production Helper (Food) 
Machinist 
Patternmaker, Metal 
Tool-and-Die Maker 
Screw-Machine Operator, Production 
Punch-Press Operator 
Automobile Mechanic 
Aircraft-and-Engine Mechanic, Line Service 
Aircraft-and-Engine Mechanic, Shop 
Farm-Equipment Mechanic I 
Cash-Register Servicer 



633.281-018 
633.281-030 
637.261-014 
638. 281-018 
650.582-010 
651.686-010 
660.280-010 
706.684-022 
706.687-010 
709.281-010 
720.281-018 
726.684-018 
727.684-010 
729.687-010 
731.687-034 
780.381-018 
780.384-010 
785.261-010 
787.682-046 
804.281-010 
807.381-010 
813.684-022 
819.384-010 
822.281-018 
822.381-014 
824.261-010 
825.281-030 
828.281-010 
840.381-010 
841.381-010 
842.361-010 
842.361-018 
844.364-010 
859.683-010 
860.381-022 
861.381-018 
861.381-054 

Office-Machine Servicer 
Statistical-Machine Servicer 
Environmental-Control-System Installer-Servicer 
Millwright 
Linotype Operator 
Cylinder-Press Feeder 
Cabinetmaker 
Assembler, Small Parts 
Assembler, Production 
Locksmith 
Television-and-Radio Repairer 
Electronics Assembler 
Battery Assembler 
Assembler, Electrical Accessories I 
Toy Assembler 
Furniture Upholsterer 
Automobile-Seat-Cover-&-Convertible-Top Installer 
Alteration Tailor 
Sewing-Machine Operator (any ind.) 
Sheet-Metal Worker 
Automobile-Body Repairer 
Solderer, Production Line 
Welder, Combination 
Maintenance Mechanic, Telephone 
Line Installer-Repairer 
Electrician 
Elevator Repairer 
Electronics Mechanic 
Painter 
Paperhanger 
Lather 
Plasterer 
Cement Mason 
Operating Engineer 
Carpenter 
Bricklayer 
Tile Setter 

Office-Machine Servicer 
Statistical-Machine Servicer 
Air-Conditioning Mechanic (Commercial and Domestic) 
Millwright 
Linotype Operator 
Lithographic Press-Feeder 
Cabinetmaker 
Assembler, Small Parts 
Assembler, Production 
Locksmith 
Television Service-and-Repairer 
Electronics Assembler 
Battery Assembler 
Assembler (Electrical F.quipment) 
Toy Assembler 
Furniture Upholsterer 
Automobile Seat Cover-and-Convertible Top Installer 
Alteration Tailor 
Sewing-Machine Operator, Any Industry 
Sheet Metal Worker 
Automobile-Body Repairer 
Solderer (Production Line) 
Welder, Combination 
Telephone Installer 
Line Installer-Repairer (Telephone) 
Electrician 
Elevator Repairer 
Electronics Mechanic 
Painter/Paperhanger 
Painter/Paperhanger 
Lather 
Plasterer 
Cement Mason 
Heavy F.quipment Operator (Construction) 
Carpenter 
Bricklayer 
Tile Setter (Ceramic) 

- continued on the next page -



Index of Occupational Reinforcer Patterns by D.O.T. Code Number (continued) 
----------·----~---~----~-------™ ._.,._ :- -111&19-- WWW · ·----WWWWWW e 

o.o.r. Code o.o.T. Title 

862.381-018 
862.381-030 
865.381-010 
866.381-010 
869.281-010 
899.281-014 
904.383-010 
905.663-014 
906.683-022 
913.463-C'lO 
913.463-018 
915.467-010 
920. 685-026 
920.687-126 
929.687-030 
950.382-026 
971.381-050 
972.281-010 
972. 381-010 
973.381-010 
977.381-010 

Pipe Fitter 
Plumber 
Glazier 
Roof er 
Furnace Installer-and-Repairer, Hot Air 
Maintenance Repairer, Factory or Mill 
Tractor-Trailer-Truck Driver 
Truck Dr iv er , Heavy 
Truck Driver, Lig~t 
Bus Driver 
Taxi Driver 
Automobile-Service-Station Attendant 
Bottle Packer 
Marker II 
Material Handler 
S'tationary Engineer 
Stripper 
Process Artist 
Lithographic Plate Maker 
Compositor 
Bookbinder 

Occupational Reinforcer Pattern 

Pipefitter 
Plumber 
Glazier (Glass Installer) 
Roofer 
Furnace Installer-and-Repairer 
Maintenance Repairer, Factory or Mill 
Truck Driver 
Truck Driver 
Truck Driver 
Bus Driver 
Taxi Driver 
Automobile Service Station Attendant 
Bottler, Brewery 
Marker 
Lumber-Yard Worker 
Engineer, Stationary 
Photoengraver (Stripper) 
Process Ar ti st 
Lithographic Press Plate-Maker 
Compositor 
Bookbinder 



Index of Occupational Reinforcer Patterns by D.O.T. Title 

D.o.T. Title 

ACCOUNTANT 
ACCOUNTANT, COST 
ACCOUNTING CLERK 
ACCOUNTING CLERK 
ADMINISTRATIVE CLERK 
AIRFRAME-AND-POWER-PLANT MECHANIC 
AIRFRAME-AND-POWER-PLANT MECHANIC 
AIRPLANE PILOT, COMMERCIAL 
AIRPLANE-FLIGHT ATTENDANT 
ALTERATION TAILOR 
ARCHITECT 
ASSEMBLER, ELECTRICAL ACCESSORIES I 
ASSEMBLER, PRODUCTION 
ASSEMBLER, SMALL PARTS 
AUTOMOBILE MECHANIC 
AUTOMOBILE-BODY REPAIRER 
AUTCMOBILE-SEAT-COVER-&-CONVERTIBLE-TOP INSTALLER 
AUTOMOBILE-SERVICE-STATION ATTENDANT 
BAKER 
BARBER 
BARTENDER 
BATTERY ASSEMBLER 
BOOKBINDER 
BOOKKEEPER I 
BOTTLE PACKER 
BRICKLAYER 
BUS DRIVER 
CABINE '!MAKER 
CARPENTER 
CASEWORKER 
CASHIER-CHECKER 

D.O.T. Code 

160.167-010 
160.167-018 
216.482-010 
216.482-010 
219.362-010 
621.281-014 
621.281-014 
196.263-014 
352.367-010 
785.261-010 
001.061-010 
729. 687-010 
706.687-010 
706.684-022 
620. 261-010 
807.381-010 
780.384-010 
915.467-010 
526.381-010 
330.371-010 
312.474-010 
727.684-010 
977.381-010 
210.382-014 
920.685-026 
861.381-018 
913.463-010 
660.280-010 
860.381-022 
195.107-010 
211.462-014 

Occupational Reinforcer Pattern 

Accountant, Certified Public 
Accountant, Cost 
Accounting Clerk, Civil Service 
Accounting Clerk, Manufacturing 
Clerk, General Office, Civil Service 
Aircraft-and-Engine Mechanic, Line Service 
Aircraft-and-Engine Mechanic, Shop 
Airplane Pilot, Commercial (Co-Pilot) 
Airplane-Flight Attendant 
Alteration Tailor 
Architect 
Assembler (Electrical Equipment) 
Assembler, Production 
Assembler, Small Parts 
Automobile Mechanic 
Automobile-Body Repairer 
Automobile Seat Cover-and-Convertible Top Installer 
Automobile Service Station Attendant 
Baker 
Barber 
Bartender 
Battery Assembler 
Bookbinder 
Bookkeeper I 
Bottler, Brewery 
Bricklayer 
Bus Driver 
Cabinetmaker 
Carpenter 
Caseworker 
Cashier-Checker 

- continued on the next page -
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Index of Occupational Reinforcer Patterns by D.O.T. Title (continued) 

D. O. T. Title 

CASH-REGISTER SERVICER 
CEMENT MASON 
CIVIL ENGINEER 
CLAIM ADJUSTER 
CLAIM EXAMINER 
CLEANER, HOUSEKEEPING 
CLERGY MEMBER 
COLLECTOR 
COMPOSITOR 
CCMPUTER OPERATOR 
COOK 
COSMETOLOGIST 
COUNSELOR 
CREDIT CLERK 
'CUSTOMER-SERVICE REPRESENTATIVE 
CYLINDER-PRESS FEEDER 
DENTIST 
DIETITIAN, CLINICAL 
DRAFTER, ARCHITECTURAL 
DRIVER, SALES ROUTE 
EDITOR, MANAGING, NEWSPAPER 
ELECTRICAL ENGINEER 
ELECTRICAL TECHNICIAN 
ELECTRICIAN 
ELECTRONICS ASSEMBLER 
ELECTRONICS MECHANIC 
ELEVATOR REPAIRER 
EMBALMER 
EMPLOYMENT INTERVIEWER 
ENVIRONMENTAL-CONTROL-SYSTEM INSTALLER-SERVICER 
EXTERMINATOR 
FAMILY PRACTITIONER 
FARM-EQUIPMENT MECHANIC I 

D. O. T. Code 

633.281-010 
844.364-010 
00 5. 061-014 
241.217-010 
168.267-014 
323.687-014 
120.007-010 
241.367-010 
973.381-010 
213.362-010 
313. 361-014 
332.271-010 
045.107-010 
205.367-022 
239.367-010 
651.686-010 
012.101-010 
077. 127-o14 
001.261-010 
292.353-010 
132. 017-010 
003.061-010 
003.161-010 
824.261-010 
726.684-018 
828.281-010 
825.281-030 
338. 371-014 
166.267-010 
637.261-014 
389.684-010 
070.101-026 
624.281-010 

Occupational Reinforcer Pattern 

Cash-Register Servicer 
Cement Mason 
Engineer, Civil 
Claim Adjuster 
Claim Examiner 
Cleaner, Housekeeping 
Clergy Member 
Collector (Bill Collector) 
Compositor 
Digital-Computer Operator 
Cook (Hotel-Restaurant) 
Cosmetologist 
Counselor, School 
Credit Clerk 
Service Representative (Telephone) 
Lithographic Press-Feeder 
Dentist 
Dietitian 
Drafter, Architectural 
Driver, Sales Route 
Newspaper Publisher (Weekly and Semi-Weekly) 
Electrical Engineer 
Electrical Technician 
Electrician 
Electronics Assembler 
Electronics Mechanic 
Elevator Repairer 
Embalmer 
Counselor (Private Employment Agency) 
Air-Conditioning Mechanic (Commercial and Domestic) 
Exterminator 
Family Practitioner (M.D.) 
Farm-Equipment Mechanic I 



FIRE FIGHTER 
FLORAL DESIGNER 
FOUNDRY WORKER, GENERAL 
FURNACE INSTALLER-AND-REPAIRER, HOT AIR 
FURNITURE UPHOLSTERER 
GLAZIER 
HOME ATTENDANT 
HOTEL CLERK 
ILLUSTRATOR 
INSTRUCTOR, PHYSICAL EDUCATION 
INSTRUCTOR, VOCATIONAL TRAINING 
INSTRUCTOR, VOCATIONAL TRAINING 
INTERIOR DESIGNER 
JANITOR 
KEYPUNCH OPERATOR 
LANDSCAPE GARDENER 
LATHER 
LAWYER 
LIBRARIAN 
LINE INSTALLER-REPAIRER 
LINO'IYPE OPERATOR 
LITHOGRAPHIC PLATE MAKER 
LOCKSMITH 
MACHINIST 
MAIL CARRIER 
MAINTENANCE MECHANIC, TELEPHONE 
MAINTENANCE REPAIRER, FACTORY OR MILL 
MANAGER, DEPAR'IMENT 
MANUAL-ARTS THERAPIST 
MARKER II 
MATERIAL HANDLER 
MEAT CUTTER 
MECHANICAL ENGINEER 
MECHANICAL-ENGINEERING TECHNICIAN 
MEDICAL TECHNOLOGIST 

373.364-010 
142.081-010 
519.687-022 
869.281-010 
780.381-018 
865.381-010 
354. 377-014 
238.362-010 
141.061-022 
099.224-010 
097.227-014 
097.227-014 
142.051-014 
382.664-010 
203. 582-030 
408.161-010 
842.361-010 
110.107-010 
100.127-014 
822.381-014 
650.582-010 
972.381-010 
709.281-010 
600.280-022 
230.367-010 
822.281-018 
899.281-014 
299.137-010 
076.124-010 
920.687-126 
929.687-030 
316.684-018 
007. 061-014 
007 .161-026 
078.361-014 

Fire Fighter 
Floral Designer (Florist) 
Foundry Worker, General 
Furnace Installer-and-Repairer 
Furniture Upholsterer 
Glazier (Glass Installer) 
Home Attendant 
Hotel Clerk 
Commercial Artist, Illustrating 
Instructor, Physical Educa t ion 
Instructor, Vocational School 
Instructor, Vocational Training (Business School) 
Interior Designer and Decorator 
Janitor (Public School) 
Key-Punch Operator 
Landscape Gardener 
Lather 
Lawyer 
Librarian 
Line Installer-Repairer (Telephone) 
Linotype Operator 
Lithographic Press Plate-Maker 
Locksmith 
Machinist 
Mail Carrier 
Line Installer-Repairer (Telephone) 
Maintenance Repairer, Factory or Mill 
Department Head, Supermarket 
Work Evaluator 
Marker 
Lumber-Yard Worker 
Meat Cutter 
Engineer, Mechanical 
Mechanical-Engineering Technician 
Medical Technologist 
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Index of Occupational Reinforcer Patterns by D.O.T. Title (continued) 

D.o.T. Title 

MILLWRIGHT 
NURSE AIDE 
NURSE, GENERAL DUTY 
NURSE, LICENSED PRACTICAL 
NURSE, STAFF, OCCUPATIONAL HEALTH NURSING 
OCCUPATIONAL THERAPIST 
OFFICE-MACHINE SERVICER 
OPERATING ENGINEER 
OPTOMETRIST 
ORDERLY 
PAINTER 
PAPERHANGER 
PATTERNMAKER, METAL 
PERFORATOR TYPIST 
PERSONNEL CLERK 
PHARMACIST 
PHOTOGRAPHV,R, STILL 
PHYSICAL THERAPIST 
PIPE FITTER 
PLANT ENGINEER 
PLASTERER 
PLUMBER 
POLICE OFFICER I 
POST-OFFICE CLERK 
POURER, METAL 
PRESSER, MACHINE 
PRINCIPAL 
PROCESS ARTIST 
PRODUCTION HELPER 
PROGRAMMER, ENGINEERING AND SCIENTIFIC 
PSYCHOLOGIST, CLINICAL 
PSYCHOLOGIST, COUNSELING 
PSYCHOLOGIST, INDUSTRIAL-ORGANIZATIONAL 

D.O.T. Code Occupational Reinforcer Pattern 

638.281-018 
355. 6 7 4-014 
075.374-010 
079.374-014 
075.374-022 
076.121-010 
633.281-018 
859.683-010 
079.101-018 
355.674-018 
840.381-010 
841.381-010 
600.280-050 
203.582-038 
209.362-026 
074.161-010 
143.062-030 
076.121-014 
862.381-018 
007.167-014 
842.361-018 
862.381-030 
375.263-014 
243.367-014 
514.684-022 
363.682-018 
099.117-018 
972.281-010 
529.686-070 
020.167-022 
045.107-022 
045.107- 026 
045.107-030 

Millwright 
Nurse Aide 
Nurse, Professional 
Nurse, Licensed Practical 
Nurse, Staff, Occupational Health Nursing 
Occupational Therapist 
Office-Machine Servicer 
Heavy Filuipment Operator (Construction) 
Optometrist 
Orderly 
Painter/Paperhanger 
Painter/Paperhanger 
Patternmaker, Metal 
Perforator Typist 
Personnel Clerk 
Pharmacist 
Photographer, Commercial 
Physical Therapist 
Pipefitter 
Plant Engineer 
Plasterer 
Plumber 
Police Officer 
Post-Office Clerk 
Pour er , Metal 
Presser, Machine 
Principal, Night School 
Process Artist 
Production Helper (Food) 
Programmer (Business, Engineering and Science) 
Psychologist, Clinical 
Psychologi st, Counseling 
Psychologist, Industrial-Organizational 



PSYCHOLOGIST, SCHOOL 
PUNCH-PRESS OPERATOR I 
RADIOLOGIC TECHNOLOGIST 
RECEPTIONIST 
RECREATION LEADER 
REPOSSESSOR 
ROOFER 
SALES AGENT, INSURANCE 
SALES AGENT, REAL ESTATE 
SALES AGENT, SECURITIES 
SALES CLERK 
SALES REPRESENTATIVE, FARM & GARDEN EQUIPMENT 
SALESPERSON, AUTOMOBILES 
SALESPERSON, FURNITURE 
SALESPERSON, GENERAL HARDWARE 
SALESPERSON, GENERAL MERCHANDISE 
$ALESPERSON, SHOES 
SALESPERSON, SPORTING GOODS 
SCREW-MACHINE OPERATOR, PRODUCTION 
SECRETARY 
SEWING-MACHINE OPERATOR (any ind.) 
SHEET-METAL WORKER 
SHOE REPAIRER 
SOLDERER, PRODUCTION LINE 
SPEECH PATHOLOGIST 
STATIONARY ENGINEER 
STATISTICAL-MACHINE SERVICER 
STATISTICIAN, APPLIED 
STENOGRAPHER 
STOCK CLERK 
STRIPPER 
TAXI DRIVER 
TEACHER, ADULT EDUCATION 
TEACHER, ADULT EDUCATION 
TEACHER AIDE I 

045.107-034 
615.482-022 
078. 362-026 
237.367-038 
195.227-014 
241.367-022 
866.381-010 
250.257-010 
250. 357-018 
251.157-010 
290.477-014 
272.357-014 
273.353-010 
270.357-030 
279.357-050 
279.357-054 
261.357-062 
277.357-058 
604.685-034 
201.362-030 
787.682-046 
804.281-010 
365.361-014 
813.684-022 
076.107-010 
950.382-026 
633.281-030 
020.167-026 
202.362-014 
222.387-058 
971.381-050 
913.463-018 
099.227-030 
099.227-030 
099.327-010 

Psychologist, School 
Punch-Press Operator 
Radiologic Technologist 
Receptionist, Civil Service 
Recreation Leader 
Repossessor 
Roofer 
Sales Agent, Life Insurance 
Sales Agent, Real Estate 
Sales Agent, Securities 
Salesperson, Liquor 
Co-op Sales and Serviceperson 
Salesperson, Automobile 
Salesperson, Furniture 
Salesperson, General Hardware 
Salesperson, General (Department Store) 
Salesperson, Shoe 
Salesperson, Sporting Goods 
Screw-Machine Operator, Production 
Secretary (General Office) 
Sewing-Machine Operator, Any Industry 
Sheet Metal Worker 
Shoe Repairer 
Solderer (Production Line) 
Speech Pathologist 
Engineer, Stationary 
Statistical-Machine Servicer 
Statistician, Applied 
Stenographer, Technical, Civil Service 
Stock Clerk 
Photoengraver (Stripper) 
Taxi Driver 
Teacher, Adult Education 
Teacher, Adult Education (Agriculture) 
Teacher Aide 
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Index of Occupa tional Reinforcer Patterns by D.O.T. Title (continued) 

D.O.T. Title 

TEACHER, ELEMENTARY SCHOOL 
TEACHER, SECONDARY SCHOOL 
TEACHER, SECONDARY SCHOOL 
TELEPHONE OPERATOR 
TELEVISION-AND-RADIO REPAIRER 
TELLER 
TILE SETTER 
TIME-STUDY ENGINEER 
TOOL-AND-DIE MAKER 
TOY ASSEMBLER 
TRANSPORTATION ENGINEER 
TRUCK DRIVER, HEAVY 
TRUCK DRIVER, LIGHT 
TRACTOR-TRAILER-TRUCK DRIVER 
TYPIST 
USHER 
VE TERINA RIAN 
VOCATIONAL-REHABILITATION COUNSELOR 
WAITER/WAI~RESS, INFORMAL 
WELDER, COMBINATION 
WRITER, TECHNICAL PUBLICATIONS 

D.O.T. Code 

092. 227-010 
091.227-010 
091.227-010 
235.662-022 
720. 281-018 
211.362-018 
861.381-054 
012.167-070 
601.280-046 
731.687-034 
005.061-038 
905.663-014 
906.683-022 
904.383-010 
203.582-066 
344.677-014 
073.101-0lQ 
045.107-042 
311. 477-030 
819.384-010 
131.267-026 

Occ~pational Reinforcer Pattern 
I 

Teacher, Elementary School 
Teacher, Secondary School 
Teacher, Secondary School (Agriculture) 
Telephone Operator 
Television Service-and-Repairer 
Teller (Banking) 
Tile Setter (Ceramic) 
Engineer, Time Study 
Tool-and-Die Maker 
Toy Assembler 
Highway Engineer 
Truck Driver 
Truck Driver 
Truck Driver 
Typist, Civil Service 
Usher (Theater) 
Veterinarian 
Counselor, Vocational Rehabilitation 
Waiter-Waitress 
Welder, Combination 
Writer, Technical Publications 
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