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tively related to satisfactoriness of student, and 3) Teacher work experience related to student satis-
factoriness.
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Two groups; high school seniors trained 7.5 to 10 hours per week for 10 months vs. high school
graduates trained 35 hours per week for 8 weeks. Also used Minnesota Satisfaction Questionnaire
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N=171 manager-subordinate pairs. Also used biographical and attitudinal data. Managers and
subordinates rated each other most highly when they perceived themselves to be similar.
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(Doctoral dissertation, George Peabody College for Teachers, 1975). Dissertation Abstracts Interna-
tional, 36, 5201A.

=23 male, N=21 female clients before 1-1-73. Used Gray-Waeiss revision of Minnesota Satisfaction
Questionnaire (MSQ) during personal interview and MSS by employer. Analysis: stepwise muttipie
regression analysis.
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naire (MSQ, Short form 1977). Analysis: correlational.

Seiler, Dale, & Lacey, D.W. (1973). Adapting the work adjustment theory for assessing technical-profes-
sional utilization. Journal of Vocational Behavior, 3, 443-51.

N=197 engineers, N=31 supervisors of the engineers. Also used Minnesota Job Description
Questionnaire (MJDQ), Minnesota Importance Questionnaire (MIQ). Found the three instruments
useful in identifying job-individual mismatches, identifying jobs undesirable in terms of require-
ments and rewards, evaluating the effectiveness of organizational and personnel changes.

Shapiro, R.L. (1977). A brief report of research and findings: San Mateo County Electronics Technician
Research Project, 1976-77. Unpublished doctoral dissertation, Utah State University.

N=139 electronics technician-supervisor pairs administered a biographic questionnaire
(technicians) and the MSS (supervisors). Correlational study found 1) Performance, dependability,
and general satisfactoriness were related to technician's graduation from high school (.05 level), 2)
conformance was related to number of college degrees the technician obtained (.05 level), 3) per-
formance, dependability, personal adjustment, and general satisfactoriness related to the number of
college degrees the technician obtained (.01 level).



Wanous, John P. (1974). A casual-correlational analysis of the job satisfaction and performance relation-
ship. Journal of Applied Psychology, 59, 139-144.

N=80 female phone operators. Aiso used Job Descriptive index, Minnesota Satisfaction Question-
naire (MSQ, Short form 1967). Analysis: two types of correlational procedures: 1) cross lagged, 2)
dynamic.

Wexley, K.N., Alexander, R.A., Greenawalt, J.P., & Couch, M.A. (1980). Attitudinal congruence and similarity
as related to interpersonal evaluations in manager-subordinate dyads. Academy of Management
Journal, 23, 320-330.

N=194 university students holding jobs in various organizations, N=194 immediate managers. Also
used Minnesota Satisfaction Questionnaire (MSQ), Job Description Index. Found the more aware of
subordinate’s work-related attitude, the more positive the manager's evaluation of the subordinate;
the more congruency between the subordinate’s and the manager's description of the manager's
attitude, the more satisfied the subordinate with the manager.

Wexley, K.N. & Pulakos, E.D. (1982). Sex effects on performance ratings in manager-subordinate dyads: A
field study. Journal of Applied Psychology, 67, 433-439.

N=288 Manager-subordinate dyads. Used MSS for rating subordinates, Behavior Observation
Scales for rating managers, in all four sex combinations. Found females produced significantly
more variability when rating males (managers or subordinates) than when rating females. Males did
not produce significantly more variability when rating either sex.

Winchell, G.R. (1984). Factors associated with the performance of school psychologists. Unpublished doc-
toral dissertation, Northem lifinois University.

N=193 School psychologists. Used Chi squared and Tau Beta correlations. Found effectiveness
positively related to these psychologist attributes: holding a Certificate of Registration, positive atti-
tude, higher quality of internship supervision and administration, stable employment pattemns, chil-
dren, male, empioyed part-time, hoiding supervisory responsibilities, internship at a small unit.
Found effectiveness negatively related to age, years of teaching and/or professional experience.
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